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Dear Colleagues:

The best data we can geh the Michigan workforcés obtaineddirectly from employersand one way to do that

is through surveysThat iswhy we decided ta@wonduct theMichiganJob Vacancy Surveyrhanks to the great

response from surveyed employers, we dsgiter understand and analyze theethand side of our labor market.
Whetheryouo St A S@S GKSNB Aa | aa | vefcdndot patla kddutiod iINpladivition) (G KA y 3 a

drilling downinto thisdata2 6 SG G SNJ dzy RSNE Gl YR (GKS agKe dé

This survey withlsoallow us to begin to evaluate the othér NS | f tools ivért®vé been using to collect data on
vacancies lad adjust our approaches in the futuréNext year, we plan ofollowing upthis survey with more

pointed questions that will help in the delivery of talent solutions.

| cannotstress enough the importance of employer participation in these surveys and encourage you to be a part

of our continuous process improvement when it contesalent in Michigan.

Respectfully,

Christine Quinn, Director

Workforce Development Agency
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About the Survey

The 2015MichiganJob Vacancy SurvéV/Syvas conducted through a partnership with the Bureau of Labor Market
Information and Strategic Initiatives and thWgorkforce Development Agency (WDAje goal of the]VSwvasto
analyze thedemand sideof the & (i | [at®Ondarket by looking aihe number andcharacteristicsof currentjob
vacandes. The information collected in this repocbuldimprovethe workforce knowledge andecisiormakingof
employers, policymakers, educators, ajuthseekers.The results of tis survey willalso provide a benchmark to
comparewith sources ofreattime labor market dataand help assess what training or educatigprograms are

needed and wher¢hesecould have the most impact.

The JVS was designed to estimdtee numberof job vacancies in Michigaduring the second quarter of 2015.
Between April 3 and June 30, surveys were sent to a sample of 11,515 establishments thrautghe state. The
sample was stratified by region, bydustries and byestablishmensize.An oveall response rate of Bpercent was

achieved.

Employers werasked to supply information aboyob vacanciesincluding thecurrent number of job openings,
future employment expectations, wagand benefitsoffered, education and work gerience requird, length of
time vacancieswere open, whether the psitions were full-time or parttime, and whether the positiors were
permanent or temporaryEstablishmentsvithout job vacancies were also asked to return the sulineljcating that

no openings were avattde.

The resultsvere analyzed for the staténdustries, occupations, ardrosperity Rgions. Descriptions afidustries,

occupations, and regiorsan be found in the appendices of this report.

BUREAU OEABORMIARKETNFORMATION ANBIRATEGIIITIATIVES 6
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Executive Summary

The state of Michigarhad an estimated 45,000 job
vacancies during the secormgluarter of 2015. Openings
were found in over 500 different detailed occupations.
Nearly two thirds of all vacancigsad no educational
requirement orrequired only a high school diplomal.ess
than one year of experienceasrequired for 2 out of 5
vacancies.

Michigan ha at least two unemployed persons per jol
vacancyrepresentinga potential pool of individuals that
could fill these positions if qualified.

The median wage offered fall job vacancies was $14.0(
per hour. As education and experience requirement
increasel, sodid the wage rates offered, on average.
The majority ofob vacancies offered some type of benefil
67 percent offered health insurance, 63 percent offere
retirement/pension, and 61 percent offered jhleave.
One of every four vacancies had been posted for long
than 90 daysThis could indicate that an employer dha
difficulty finding applicants with the proper requirement:
or may not have been offering what jobseekers wel
demanding

Nearly two thids ofvacanaés were for fultime positions
and 90 percent were for permanent positions
Nevertheless, paftime and temporary vacancies were
available for works interested in those opportunities.
Firms were asked about their expected future employme
levels. Seventy percentof employers expected
employment to remain the same,14 percent were
uncertain, 13 percent anticipated staffing levels ta

increase, and only three percent predicted a decrease.

BUREAU OEABORMIARKETNFORMATION ANBTRATEGIIBITIATIVES

Key Findings
Sample and Response Rate
Sample Size 11,515
Responses 7,164
Response Rate 62%
Job Vacancies
Total Vacancies 145,000
Job Vacancy Rate 3.5
Jobseekers per Vacancy 2.4

Growth / Replacement
Replacement 56%
Growth 44%

Recruitment Period

<90 Days 76%

>90 Days 24%
FulkTime / PartTime

FulkTime Vacancies 63%

PartTime Vacancies 3%

Permanent / Temporary

Permanent 87%

Temporary / Seasonal 13%
BenefitsOffered

Health Insurance 67%

Retirement / Pension 63%

Paid Leave 61%
Wage Offered (Hourly)

Median $14.00
ExperienceRequired

Less than Year 41%

1to 3 Years 43%

4 or More Years 16%

EducationRequired

None 22%
High School / GED 40%
Vocational Training 8%
Associate's Degree 7%
Bachelor's Degree 20%
Advanced Degree 4%
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I. MichiganJob Vacanciem 2015

TheMichigan Job/acancy Survey{$estimated 145,000 job vacancies in the state of Michigan. While the number

of vacancieprovidesan idea of the magnitude of jobs employers neddilled, the JVS also asked employers some

details about the characteristics of those aacies. Being aware of theglucation and experience requires well
asthe wagesandbenefitsoffered can help candidates realize what to egpe&hen applying fojobs Understanding

how long openings have been unfilled, what size firms have vacaacigsvhether thesewere due tothe need to

replaceworkersor growth in an occupatiortanall assist in matching labor supply with job demand

Michigan Vacancies, Employed, and Unemployed

|l

By mmparingthe estimated 145,000 vacanciestte nearly 4 million employed in Michigan, a Job Vacancy Rate
wascreated showing 3.openings for every 100 positions filled. This report will compare the statewide rate to
other categories such as occupational groups or Prosperity Regions. Aobijfaancy Ratenay indicate that

an occupation or region lika greater need for workers. Knowing where there are shortages can help those with
resources allocate their talent developmesiforts moreefficiently.

The number of unemployegbeople in Michiganstands at about 350,000, showirthere are about 2.4
unemployed persons for every vacancyMatching outof-work individualswith the required skills and

experienceto these vacant positionis one way of meeting theeeds ofjobseekersand employers.

Wages, Educationand Experience

il

Estimates from the JVS sheda clear correlation between higher levels of educatand higher wage offers.
Vacancieshat required an advarced degree, which is defined as Yl a i SNDazX R2O00G2NJ f =
offered the highest median hourly wagef $28.83 These representd, however, just 4,700 vacancies or four
percentof the total.

In contrast, he number of vacancies that requite high school diplomaor lessmadeup nearly tvo thirds of

all job openingsThesewo educational categories earn thewest wagswith vacancies requiring a high school
diploma offering a mediahourly wage of $11.00, and those requiring lessrthahigh school diploma offered
$9.5Q (Figure 1.]

Figure 1.lalso shows that when comparing the median wégrea vacancy requiring agssociat® ($16.83) to
avacancy requiringlacheloQa o bPHn ®nnov X G KSNEB drheivade gap BeBeh Ndcanaied n n
that required a lachelog to those that requied an advanced degree ($28.83yasperhaps less pronounced,

but still very significant at nearly $.

BUREAU OEABORMIARKETNFORMATION ANBIRATEGIIITIATIVES 8

2 NJ |

RA T



MICHIGAR JOBVACANCBJIRVEY

Figure 1.1Vacancies and Wages by Education and Experience
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Source:DTMB, Bureau of Labor Market Information and Strategic Initiatives
Michigan Jotacancy Survey 2015

1 There wasa substantial difference in the number of vacancies for each of the three highest educational levels.
Va@ngy totals were relatively modest for jolequiring anadvanced degre¢nearly 5,000, and anad 4 2 OA I 1S Qa
degree(9,000, while vacanciesaquiring abachelo degree wereanuch higher ahearly 26,000

1 Higher levels of experienogere alsocorrelated with higher wageffers. Vacanciethat required four or more
years of experience had median wage of around $25.00, whithose that requird less than oneyear of
experienceoffer $10.00 an hourThe key difference between thigighest and lowedivels of experiencesithat
nearly 41percent ofvacancies requimrtless than ongear of experience, while those thatquired four or more

years make up only 1fercent ofvacancies.
Benefits

1 The JVS asked employers if their vacancies offered three key behefith insurance, retirement savings, and
paid leave Estimates showd that of all vacancie7 percent offeed health insurance, 63 percent offed
retirement savings and 61 percent oféslpaid time off

1 Asmight beexpected, partime opportunities werdess likely to offer benefitéhccording to JVS estimates,
in 3part-time jobvacancie®ffered benefitsas a part othe compenation package, compared to more than 90
percent offull-time vacancies.

1 Fullime position offesincluded health insurance in 81 percent of cases, paid time off in 78 peo€epenings
and a retirementpension plan in 76 percent of vacanci¢zarttime positions offered health insurance,

retirement/pensions, and paid time ofb 38 percent, 34 percent, and 26 percent of openings respectively.

BUREAU OEABORMIARKETNFORMATION ANBIRATEGIIITIATIVES 9
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Vacancy Duration

il

The length of time &acancy is open may be one indication th

the position is difficult to fillAn estimated 2 percent of all job al tt g Ol yOA Sa
or more days since our recruitit
STF2NI Aa |y
- Accommodations and Food Servieamployer
of time are unique education or experience requirements, low pay or dhdlenefits,or perceivedor actual

vacancies hadbeen availablefor 90 or more daysAmong the

reasons that a vacancy may remain open for an extended petjod

undesirableworking conditions, anémployersindefinitely lookingo hire for certain positions

Industries with the greatest number of vacancies that had been leilfor 90 or more days include:
Manufacturing(3,600; Accommodation and Food Servi¢d200; and Professional, Scientific, and Technical
Service$2,800).

Size ofEstablishments

Establishments were classified inthirée size categories based on their number of employemsall
establishmentwith less than 50 employeemedium establishments with between 50 and 499 employees, and

large establishmets with 500 or more employees.

Job vacancy estimates underscore the importance of sestblishmentsi 2 G KS & ( | ld RichipanS O2 y 2 Y &
small businesseaccountd for 60 percent of alvacanciesThe next category, mediwsizebusinesses, were

responsible for 30 percent of all openingsghile the largest establishmenlisted the fewest openinggotaling

just1 in 10vacancies

While small and medim size establishmentstogether employ roughly 2.6 million peopleiy aA OKA 3l y Q&
economy, smakstablishmentfiave aboutwice as many vacancies as their medisized counterpartHaving

S0 many openings concentrated @stablishments with few staf6 YLK F &A1 Sa GKS AYLE2NIIF y O~

smallest businesses.

Replacement oiGrowth

1

The JVS asked employers whether their vacancies were dug”to N
replacingexistingworkers or growing their businesResultsshow| ¢ ¢ KS SO2y 2 Ye )
that worker replacements accounted for 56 percent @b | OUI employees are working for
or more hours. Some small
growth, which is expected, wot

meanimmed I G S KA
attributed to growth were Manufacturing (5,400) and \ - Wholesale TradEmployer J

openings, whileemployment growth was credited with 44

percent. Industries with the greatest numbepf vacanogs

Accommodations and Food Servi¢g$00).Converselyindustries that hag high number of vacancies due to
replacementneedsincluded both Accommodation and Food Servic€5200) andHealth Care and Social
Assistanc€6,600)

BUREAU OEABORMIARKETNFORMATION ANBIRATEGIIITIATIVES 10
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II. Vacancies byndustry

The survey dataighlightedeven more patterns and proposegtry interesting questionwhen viewed by industry.

Organizing lie data by industry supersectgrovided valuable information showing each se®@onumber of

openings and hiring expectatiorBelving further into each individual industry, useful connectiaase established

by analyzing the educaticend experience&eedsof their respective vacancies.

Trade, Transportation, and Utilitie

Figure 2.1 Total Vacancies by Industry Supersector

Education and Health Service] 30,500

27,600

Leisure and Hospitality 26,400

Professional and Business Servic| 22,900

Manufacturing 12,900

Financial Activities 7,000

Construction 6,400

Other Services 5,400

Public Administration 3,200

Information 2,000

Natural Resources and Minin

0 5,000 10,000 15,000 20,000 25,000 30,000 35,000

Source:DTMB, Bureau of Labor Market Information and Strategic Initiatives
Michigan Job Vacancy Survey 2015

Over half of total vacanciesere in three supersectar Education and Health Servicdsade, Transportation
and Utilities and Leisure and Hospitalityfrhe large concentration of vacanciessducation and HealtBervices
andTrade, Transportation, and Utilitiésexpected because thesge among the largeshdustries in Michigan

by total employment(Figure 2.1)

Leisure and Hospitalityad the third most vacancies despite being the sixth largesbdtal employment This is

possibly due tdahe high turnover in this sectoor it maybe a factorof seasonainfluence, considering that the

data was collected in April, May, and Juneonths associated with increased hiring in seasonal industries.

Hiring Expectations/Optimisnby Industry

il

The JVS also gged employeoptimism by asking they expected to increas decrease, or have no chantp
employment level®ver the next six months\lmost 70 percentf establishmentexpected employmenievels
to remain the sameThirteen percent of employers exgrted to increase employment, 1gdercent were

uncertain, andnly threepercent predicted a decrease.

BUREAU OEABORMIARKETNFORMATION ANBIRATEGIIITIATIVES 11
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Figure 2.2EY LJt 2 & &tEiThadge in Employmeby Industry Supersector

m Decrease Employment ® Increase Employment

Manufacturing

Leisure and Hospitality]
Construction

Other Services

Professional and Business Servic

Education and Health Service

Natural Resources and Mining
Information

Trade, Transportation, and Utilitieg
Public Administration

Financial Activities

0% 5% 10% 15% 20%

Source:DTMB, Bureau of Labor Market Information and Strategic Initiatives
Michigan Job Vacancy Survey 2015

1 The Manufacturing supersectorappearsmore optimisticthan other industrieswith a 17 percerdge point
differential between respondents exgting to increase employment versuhose expectinga decreasein
employment.

1 The Natural Resources and Minirgupersectormay haveless optimism than other sectors,with a five
percentage pointdifferential, followed byFinancial Activitieand Public Administratiotied at a sixpercentage
point differential.

1 Itis certainly worth rentioning that nandustryhada negative percentaggoint differentid in regards to future

hiring.

Education Need®y Industry

f  Only 1 out of every Bacancies statewide required aBOK Sf 2 NDa R §asiBiSinglg, M ikdusHi&sS NIp

with the highestshare of vacancies requiringbh OK St 2 NJaramorB\BeR RisfEssional, Scientific, and

Technical Servicgiformation Educational ServicgWltilities; andManagement of Companies and Enterprises

About 5070 percent of job vacancies in these highill sectors requirat leastabh OK S f 2 NIFgureRI3 NB S

The industries with the lowest share we@onstructionAgriculture Arts, Entertainment, and Recreaticend

Accommodation and Food Servieachrequiringh OK St 2 NDa RS 3 NBe&ént okwicaricisa & G KIFy 7
f  While a small share of @mings inConstructiorand Agriculturerequire ath OK S 2 NIFiyureRIFhNSS S

two industries difer in experience requirementdobs in theAgricultureindustry requirel less than a year of

experiencen 59 percentof vacancies whilthe Constructiorindustry required less than a year of experience in

BUREAU OEABORMIARKETNFORMATION ANBIRATEGIIITIATIVES 12
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32 percent of job openings. This is likely due to the many skilled trades occupationgartsteuctiorindustry

such a<€lectricians, Plumbers, Cement Masand Concrete FinisherBaintas, etc.

Fgure 2.3:Required Education for Job Vacancies by Industry

m Less than Bachelor's m Bachelor's or higher

Construction 98% I 200
Agriculture 9gy, I 2%
Arts, Entertainment, and Recreatiqy, He 3%
Accomodation and Food Servicg3% I 3%
Admin, Support, and Waste Managemegt %, I  5%0
Transportation92% I 300
Retail Trade88% I 1.2%
Mining 82% M | 300
Real Estate, Rental, and Leasii§% m e 22 %
Health Care and Social Assistarygs, I 2 49
Other Services7 3% I N 7%
Wholesale Trade70% e e 30%0
Manufacturing 69% I N 3190
Finance and Insurancg9% I 31 %
Public Administration6 6%, HE N 3490
Management of Companies and Enterprisgs%, m e 4090
Utilities 46% e 5370
Educational Service44% m e 5600
Information 34% I G 60
Professional, Scientific, and Technical ServZzx e 7 390

r T T T T

0% 20% 40% 60% 80% 100%

Source:DTMB, Bureau of Labor Market Information and Strategic Initiatives
Michigan Job Vacancy Survey 2015

1 Importantly, structural changes in tidanufacturirg industrywerereflected in the nearlpnethird of vacancies
in that industry requiring at least albOK St 2 NDGccupatbasNikddeabhanical Engineerdndustrial
EngineersandElectrical Engineemsere among those requing high levels of educatiordditionally, several
skilled trades occupations likeMachinists Tool and Die Makersand Welders, Cutters, and Welder Fitters

reported vacancies in the industry.

Experience Needby Industry

1 Experience estimates show nearly 6 out of every 10 job vacancies requiesgear or more of rated work
experience Only 5of the 20 industries had a majority of vacancies that requiresk lthan one year of
experience.These includeddccommodation and Food Servicégriculture;and Arts, Entertainment, and
Recreation The industries thahave thegreatest share of openings requiring experience over one year were

Utilities, Professional, Scientifiand Technical Servicesd Information.

BUREAU OEABORMIARKETNFORMATION ANBIRATEGIIITIATIVES 13
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f  Industriesthat required higher levels ogducation,ab OK St 2 NIogingah&eIasd t€ndd to have more
vacancies that requictover ayear of related work experience. Examples of this include industries such as:
Utilities, Informatior; and Professional, Scientific, and Technical Servidescombination of higher experience
and education requirements for vacancies in these industries suggest a high barrier to entry for jobseekers.

1 Educational Service®ublic Administrationand Management of Companies and Enterprisgsod out as
sectors witha higher than averagshare of acancies requiring atbO K S f 2 NJDét a [BvREING &/erage
share requiring a year or more of experienéas. such, these industries may present excellent opportunities for
recent college graduates or those with the required education looking foreecahange.

Figure 2.4Required Experience for Job Vacancies by Industry

m Less than 1 Year Experience m 1 or more Years Experience

Accomodation and Food Servicez3 %o I 37 %o
Agriculture 59 | /2 %)

Arts, Entertainment, and Recreatiorb4 % i /6%
Public Administration 52 % s £ 8%/0

Admin, Support, and Waste Manageme 1% m e 4.9%
Retail Trade 460/ e 5 4%

Health Care and Social AsSiStan e O e 559/
Educational Serrvice 4.3 0/ 57 %)

Management of Companies and Enterprisd9%. e 60%0
MINING 37 Y/ 1 s G 3%0

Wholesale Trade 35 i e 65 %0

Transportation 34/ e 660

Construction 32% I 68 %0

Real Estate, Rental, and Leasing/l % I 69%
Manufacturing 30% I 7 0%

Other Services 28% I 7 2%

Finance and Insurance2 3% m s 7 7 %

Information 220/ 1 e — 7 8%

Professional, Scientific, and Technical Servides/, I 860
S L E——— A

0% 20% 40% 60% 80% 100%

Source:DTMB, Bureau of Labor Market Information and Strategic Initiatives
Michigan Job Vacancy Survey 2015

1 TheAccommodation and Fodservicegndustrywasunique in not only having the largest number of vacancies,
but also having the greatest percentage of vacancies requiring less than one year of related work experience
andf Saa GKIy | orhe€eroBseraatitisisugieSt hatEhs thdustry hasttighest concentration
of walkin-readyjobs, andmay be a good place for youth and other new entrants into the labor markgaio
valuable work experiencén addition, this industry may have opportunities for the lelegm unemployed who

are seekingegemployment.
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[ll. Vacancies by Occupation

When focusing on occupationthis report will show which occupational groups have the greatest number of
vacancies, as well a list of the top ten detailed occupations within the state of Michigaoancies bgccupation
can also be examined Bducation requirementsBy combiniig the findings of the JVS data with the occupational
employment for Michiganthis study produced dob Vacancy Rafer each occupational grougdditionalanalysis

isprovided showingequirements for experience and licensure for different occupational groups.

Figure 3.1Vacancies by Major Occupational Group

Number o Job
SOC Occupation Title of ° Tota}I ST Vacancy
.| Vacancies (2014)
Vacancies Rate
35

00-0000 All Occupations 145,000 100% 4,073,740

11-0000 = Management 4,000 3% 200,090 2.0
13-0000 Business and Financi@perations 7,500 5% 182,640 4.1
150000 Computer and Mathematical 4,500 3% 101,050 4.4
17-0000 Architecture and Engineering 7,300 5% 125,610 5.8
19-0000 ' Life, Physical, and Social Science 1,200 1% 30,010 4.0
21-0000 Community and Social Service 2,100 1% 56,950 3.6
23-0000 Legal 300 < 1% 24,800 1.1
25-0000 Education, Training, and Library 5,100 4% 232,450 2.2
27-0000 Arts, Design, Entertainment, Sports, and Media 3,600 2% 48,060 7.4
29-0000 Healthcare Practitioners and Technical 11,100 8% 257,300 4.3
31-0000 Healthcare Support 7,500 5% 142,250 5.3
33-0000 Protective Service 2,600 2% 72,840 35
350000 Food Prearation and Serving Related 19,400 13% 363,130 5.3
37-0000 Building and Gaunds Cleaning and Maintenance 8,300 6% 121,720 6.8
39-0000 Personal Care and Service 4,800 3% 105,680 4.5
41-0000 Sales and Related 14,400 10% 418,870 3.4
43-0000 Office andAdministrative Support 14,700 10% 617,770 2.4
450000 Farming, Fishing, and Forestry 100 < 1% 4,440 2.2
47-0000 Construction and Extraction 5,200 4% 119,030 4.4
490000 Instalation, Maintenance, and Repair 6,200 4% 155,770 4.0
51-0000 ' Production 7,300 5% 432,800 1.7
53-0000 Transportation and Material Moving 7,500 5% 260,480 29

Source:DTMB, Bureau of Labor Market Information and Strategic Initiati®esupational Employment Statistiasd
Michigan Job Vacancy Survey 2015

1 Thedb Vacancy Rte is astandardizedmeasure ofjob vacancies, allowing for a better evaluation of labor
demandacross occupational groups. The rate was calculated by dividing the total vacancies in each occupational
group by the number ahdividuals employeéh the respective gup.

1 Theoverallbb Vacancyrate was3.5vacancies for every 100 fillgdbs. The occupational grouparts, Cesign,
Entertainment, Sports, and édia(7.4) andBuilding andGroundsCleaning and Mintenance(6.8),led with the
highestJob \AcancyRate.
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1 In contrast the occupational groups thdtad the lowest vacancy rates weteegal(1.1) andProduction(1.7)
occupations Legaloccupationsmade up less than ongercent of the total number of job vacancies, while
Productionoccupationscomprisedaroundfive percent.

1 The greatestshareof all job openings ame from the Food Preparation and &ving Sales and Office and
Administrative Supporbccupational groups. Combined, these three occupational gregpsunted formore
than 1 in 3 ofall jobvacancies.

1 The positions that mde up the greatesnumber of vacancies within these occupation groupsre Combined
Food Preparation and Serving Workdretail Salespersonand Customer Service RepresentativEse reason
for so many vacancies within these occupatiovestheir high employmentevelsA y (i K Slabar tnarketS Q a
Additionaly, these detailed occupatiortypicallyhawe highseasonal hiring demand and a high turnoxate.

1 Many Productionand Constructionskilled trades jobs require lessducation but more experiencelhese
occupations madep nearly 8,000 vacancies in this stu@xamples of these jobs inclu@General Maintenance
and Repair Workersindustrial Machinery Mechanigrsaand Heating, Air Conditioning, and Refrigeration

Mechanics and Installers.

DetailedOccupations

The JVS estimates algmvidedin-depth statistics for some detailed occupations. The followingyeisfocuses on
the education andenefit characteristics of the toft0 occupations with the most vacancies in Figure 3.2. It also
highlights some of the findings for vacancies that reqiidicense or offexd an apprenticeship.

Figure 3.2Top 10 Detailed Occupations with tMost Vacancies

. Total Lessthan| NoKey | All Key

353021 Combined Food Prepnd Serving Workers 7,400 100% 8% 10%
41-2031 Retail Salespersons 6,100 100% 6% 20%
291141 Registered Nurses 5,400 56% 3% 44%
31-1014 Nursing Assistants 4,100 98% 8% 28%
43-4051 Customer Service Representatives 3,900 90% 15% 37%
353031 Waiters and Waitresses 3,800 100% 46% 0%
41-2011 Cashiers 3,300 100% 28% 15%
17-2141 Mechanical Engineers 2,700 23% 0% 86%
37-3011 Landscaping and Groun#dseping Workers 2,700 100% 39% 9%
53-3032 Heavy and Tractefrailer Truck Drivers 2,600 99% 8% 42%

Source:DTMB, Bureau of Labor Market Information and Strategic Initiatives
Michigan Job Vacancy Survey 2015

1 The ten occupations in Figure 3@gether made up 29 percent of the total number of reported vacancies
throughout Michigan.The occupation that had thereatest number ofopeningswas Combined Food
Preparation and Serving Workerghichmade up7,400 of the estimated vacancieRetail Salespersoffisllowed
shortly behind, havingover 6,000 of the estimated vacanciesheFood Preparation and ServiRglatedmajor

occupational group héitwo jobsin the top 10occupations with the most vacanci@Sigure 3.2)totaling 11,200
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job openings.The Sales and Relateshajor occupational group also hafilvo jobs on this list totaling 9,400
vacancies.

f  Some of the positionwith significant demand in the J\4%e alsoticluded ina A OK A 3 | y; &publitagoldd p n
that lists occupationshowing a favorable mix of projected loAgrm job growth, projected annuajob
openings, and median wageBhejobsincludedin the top ten occupationgrom Figure 3.2andina A OKA 3 y Q&
Hot 50include,Registered Nursesleavy and Tractefrailer Truck Bvers and Mechanical Engineer3hese

three occupations madap 7.5 percent of the total reported vacancies found within the JVS study.

Educationby TopOccupatiors

1 Of the top ten occupations listedll vacanciefor Combined Food Preparation andr@ng Workers Retail
SalespersonsWaiters and Waitresse€ashiersand Landscaping and Grounds Keepingrkérsrequired less
than a b O K $ fdeyM&Combined, thesdive occupationsmade up 16 percent of the 18000 estimated
vacancies reported.

1 Occupationswith a large percentage of vacancies where employese searching for candidates with a
b OKSt 2 NR& RS 3 NB pechiit dRegikrEd\Nrsasgh® 77 peflR &t ofMechanical Bgineers

f While the entry level requirement foMechanicalEngineerss ao  OKSf 2 NRa RSANBSIE | &yl
vacancies for these positions diwt require this level of educatioriThiscould bea result of openings for

students seeking an internship or other work experience while a pursuing a degree ie@nmin

Benefitsby Top Occupatiors

1 The JVS asked employ&rsether their vacanciesffered key benefits including health insurance, paid time off,
retirement savingsor no benefitsat all. Of the occupations Figure 3.2vith the greatest number ofacancies
Mechanical Bgineershadthe highestshareof vacancies that offed all threekey benefits, ttaling 86 percent
of vacanciesOver 40 percentf openings folRegisteredNursesandHeavy andractorTrailer Truck Diversalso
offered all three key benefits.

9 Top occupations with the greatest percentage of vacanties offered no benefits includd Waiters and

Waitresseg46 percentland Landscaping andr@undsKeepingWorkers(39 percenj.

Licensure Requirements

1 An estimated 27,500 vacancies, mearly 1 in 5 total vacancies, requira licenseNot surprisingly, licenses
were most prevalent in Healthcare Practitioner and Technical occupations, followed byTransportation
occupations Healthrelated occupations requiring licensure include hagmand occupations likRegistered
Nursesand Physiciansvhile Truck Diversdominated tansportationrelated job titles.(Figure 3.3)

1 Rounding out the top five occupational categories demandiensure wereHealthcare 8pport; Building and

GroundsCleaning and Mintenanceand InstallationMaintenance, and &oairoccupationsNot only didthese
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categories report a largeumberof vacancies that requicka license, they alsegistereda higherthan-average
shareof vacancies that neededl license.

Figure 3.3 Top 10 Occupational Categories Requiring Licensure

Occupation Catedor Number of Vacancies Share of Vacancies Requiring
P gory Requiring Licensure Licensure

Total, All Occupations 27,500 19%
Healthcare Practitioners and Technical 7,800 70%
Transportation and Material Moving 4,100 55%
Healthcare Support 2,300 31%
Building and Grounds Cleaning and Maintenance 1,900 23%
Installation, Maintenance, and Repair 1,500 25%
Personal Care anSlervice 1,200 25%
Construction and Extraction 1,100 21%
Sales and Related 1,100 7%
Office and Administrative Support 1,100 7%
Community and Social Services 900 45%

Source:DTMB, Bureau of Labor Market Information and Strategic Initiatives
Michigan Jol/acancy Survey 2015

I Interestingly, many job titles in thénstallation Maintenance, and N
Repair and Construction andxtraction categorieswere classified as| 02 S | NBE K| DA

skilledtrades occupationsindeed, several skilletftadesoccupations finding qualified candidates
in particular: Bus Drivers,
Licensd Social Workers, ar

Registered Nurses."
Maintenance and Repair vkers \- Health Care and Social AssistaEogloyey

require licensure includingCarpenters Plumbers Electricians

Operating Engineers Automotive Service €Chnicians and

1 One concerning omission from tHeensurelist is Architectureand Engineeringoccupations The JVS survey
showed that onlysix percent of vacancies in ihcategory requird licensure.Because licenses are required in
Michigan for many job titles in this category, employers indicating that licensure is not needed may lead to some

confusion for some jobseekers and employers and potential mismatches during the recruitment process.

Apprenticeship

1 The &b Vacancyurveyasked employers to indicate whether an apprenticeship was requireffered for job
vacancies. Interestinglyesmpnses to the survey suggest that apprenticeships are not common among \eganci
Ay GKS adl GSial ah estnatdll,500 Wadasciesp representing juste percent of the total,
required or ofered an apprenticeship.

~ =~ T As expected, skilledirades occupations ld the way in

"We use seasonal help apprenticeshipsJob titles likeTool andDie Makers Plumbers

sometimes, but we can't finc

good long term help, | woulc
love to offer an

apprenticeship.”
N - ConstructiolEmployer g

Electricians and Heating, A Gonditioning, and Refrigeration
Mechanics andinstallers were among the occupations most

associated with apprenticeships.
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IV. ProsperityRegiors

Information about job vacancies statewide can be very helpfulep |
users of labor market datd.o increase its value, the JVS also produc |
vacancyestimates for each a A O K A 3 Prosgkiity RgionsWhile S I L
the JobVacancyRate for the statewas3.5 job vacancieor every 100 't:
people employedgeach of theprosperity regions also showed at leas l
2.50peningsfor every 100 persons employe8ome regions required

a higher than average eduanal attainment,while other regios paid

more on average for open position¥he number of unemployed

people by region also exhibits a potential population of applicants tt

could fill these openings if qualified.

Prosperity Regions

Figure 4.1DetailedData by Prosperity Region

Employed JobVacancy Unemployed

StateW|de 145,000 4073740 073,740 348,000 $14 00
1. Upper Peninsula 4,300 115,000 3.7 11,600 $12.00
2. Northwest 8,800 116,500 7.6 11,300 $11.52
3. Northeast 3,300 58,700 55 8,200 $12.00
4. West 18,900 670,800 2.8 44,500 $15.00
5. East Central 5,800 211,700 2.7 19,000 $11.00
6. East 7,200 262,700 2.7 32,900 $14.00
7. South Central 6,900 200,100 34 13,900 $15.80
8. Southwest 10,300 284,700 3.6 23,300 $14.42
9. Southeast 14,100 388,400 3.6 29,300 $13.00
10. Detroit Metro 60,000 1,741,000 3.4 153,900 $14.50

SourceDTMB, Bureau of Labor Market Information and Strategic Initiati@esupational Employment Statistitsical Area Unemployment
Statisticsand Michigan Job Vacancy Survey 2015

1 The top threeindustry supersectors with the most vacancies in Michigare Education and Health Services
Trade, Transportation and Utilitieand Leisure and Hospitalityhis wasalso true in most of thdrosperity
RegionsHowever, in the South Central and Detroit Metro regidAfessional and Business Servigasthe
supersector with tle greatest number of vacanci€ghis is most likely due to the high occurrence of occupations
such agOffice ClerkdVlechanical EngineerandJanitors and Cleaneis this sector.

1 A majority of Prosperity Regionkave a JobVacancy Rateery similar to thestatewide rate The notable
exceptionsverethe Northwest regiorwith a rate of 7.6 and th&lortheastregionwith arate of 5.5 The Upper
Peninsula had a rate of 3percent sothe & (i | inrSedst northern regiondiadthe highest vacancy rates

Michigan
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1 Higher regional vacancy rates may reflect higher thaarage demand in these regioridowever, lecause the
NS was conducted during the second quartegional vacancyates may have beeninfluenced by seasonal

factors, especially in areas with significant spring and suntningrg demand.

Education by Prosperity Region

m Less than Bachelor's m Bachelor's or Higher

3. Northeast o2 -
6. East sov R |
5. East Central sov N
6. Southwest 52 I ¢
1. Upper Peninsuia 615 '
9. Southeast 50 -
4. est. 76 S -
7. South Central 7o o'
10. Detroit Metro 71/ N -
2. Nortwest. 67 I S <

0% 20% 40% 60% 80% 100%

Figure 42: Required Educatiofor Job Vacancidsy Prosperity Region

Source:DTMB, Bureau of Labor Market Information and Strategic Initiatives
Michigan Job Vacancy Survey 2015

f  Of the 145,000 vacaies listed in Michigan, about frcent require less than ab O K S fegré&lDaly3 Bf
the 10 regionseported vacancies with high@ducational requirements than the statéde average

1 Interestingly,while the Northeast and Ndhwest regions aresimilar geographically, the estimatesvealeda
large variance in their educational requinents for vacanciesThisis likelydue to the differences in their
economies or could be the result affew establishmentghat were heavily recruitingduring the time of this

survey.
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Unemployed by Prosperity Region

Figure 43: Vacancies Compared tdnemployed Vérkers byProsperityRegion

Number of Unemployed ® Number of Vacancies
180,000 r

160,000
140,000 r
120,000 r
100,000 r
80,000
60,000 r
40,000 F
20,000 r

SourceDTMB, Bureau of Labor Market Information and Strategic Initiathesal Area Unemployment Statistisd
Michigan Job Vacancy Survey 2015

1 Thereweremore unemployed workers than job vacancies in every Prosperity Regifact, 9 out of 10 regions
showed at least two times the number of unemployed people to open positions.

1 Some of this islue tonormal job churn in a healthy labor market. Larger gdike the one seen in the East
MichiganProsperity Rgion, signify a potential hosbf unemployedindividualsthat could be ready to work
Smaller gapsuch as irnthe Northwest region could indicate an increased demand for workers beyond the
current labor poolOf course, somef the unemployed may not have the qualifications that establishments are

demanding or jobseekers may have barriers to a successful jobckear

Wages by Prosperity Region

1 All but two regions had a median wage that is within $2.00 of \
GhdzNJ YFAY 27

disadvantage in hiring

competent, qualified staff due t
Peninsula, Northwest, Northeast, and East Central regions haditheg -, 4 small population base.

statewide median of $14.00 per hour. One notable observatipn

showed that the northernmost areasncluding the Upper

lowest median wage while the more populous regions generallyyould say oumost current issut
offered starting wages higher than the statewide median. THis IS hiring people who understar

could be due to the greater number of optiormbjseekers had or| OUT industry and actually want |

g2 NJ de
- Finance and Insurané&nployer J

the differences in cost of living in each Prosperity Region.
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Figure 44: Median Hourly Wage Offered for VacanciesRngsperityRegion
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Source:DTMB, Bureau of Labor Market Information and Strategic Initiatives
Michigan Job Vacancy Survey 2015

1 These wages represent what thgpical vacancy wasffering to new hires in each regiols workers gain
experience their wages likely gro®@ccupational wage data produced for tResperityRegions by the Bureau
of Labor Market Information and Stiegic Initiatives show theaverageexperienced wagegenerally follow a
similar trend The Northern regions including the Upper Peninsula, Nor#iwend Northeashave the lowest
average experienced waganging from $2@24 whilethe South Central, Southeast, and Detroit Metro regions

have the highesaverage experienced wage ranging from $&31L
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Conclusion

TheMichiganJob Vacancy Survey estimated that there were 145,000 job openings in the second quarter of 2015.
With at leasttwo jobseekers per vacancy, filling these positions with the optimal candidate is ideal for employers
and applicants. While a majority of thesacancies will get filled in less than three montbihers stay vacant for
longer periods of time. Understanding what these jobs aftHior wages and benefits, as well as the education and

experience businesses requitecan help te workforce systenplan talent developmentefforts moreefficiently.

The Job Vacancy Survey found:

1 Michigan had an estimated 145,000 job vacancies and ald8%5@ 000 unemployeéhdividuals With two
jobseekers for every vacanche potential labor pool wathere to fill these openings quickly. Employers
needed to find the candidates with the proper qualifications, while applicasdsight anoffer with the
package tley desirel.

1 Individuals with minimal education and experieri@ve the potential to finamany openings for hich they
could apply. Employerswere recruiting for vacancies witho educational requirement oa high school
education in 62 percent of openings and only reqdiveork experience in 41 percent of open positions.

1 The median wage offered for vacancies in Michigan was $14.00 per hour. This wageasffigpically
higher or lowemwith some correlatiorio the experience and education employers required

1 Employers were optimistic about their future hiring expectatiorihirteen percent of them anticipatenl
job increase in the next six months, while only three percent predicted a decrease. The rest expected
staffing levels to remain the same or were uncertain.

1 Three of every four vacancies had been open for less #adays.The othervacandes may remain open
due to wique requirementsunfavorablecompensation packages or difficult working conditiofi&ismay
also simply bemployers indefinitely looking to hire for certain positions.

1 The top ten occupations with the most vacancies wemmbined Food Preparation and Serving Workers
Retail SalespersonRegistered Nurseslursing AssistantsCustomer Service Representatiwd&giters and
WaitressesCashiersMechanical Engineertéandscaping and Grounds Keeping Workensd Heavy and

TractorTrailer Truck Drivers
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Survey Methodology Appendix 1

Sample Design

Information on job vacancies for 2015 comes from a survéyl (815 Michigan establishmentSurveyed employers

were randomly selected from our Michigan Quarterly Cersfusmployment and Wages (QCEW) program. These
establishments werselected from a universe of 192,086tablishments throughout Michigan that were identified

by applying an Occutianal Employment Statistics (OES) defined scope. The selected establishments were based
on a sampling procedure that stratified by ten prosperity regiond\8ah American Industry Classification System
(NAICS)ndustry sectors and three employmenizeclasses. The sampling process excluded private households,
personnel service industries and establishments with no reported employ@es.of business, out of state and
establishments that could not be located were removed from the sample through datassiog).

Survey Instrument and Results

Employers were asked to supply information on current job vacancies including the current number of job openings,
future employment expectations, wage, education and work experience requirements, benefits, lengtte gblb

is vacant, and whether the position is pdite/full-time, permanent or temporary/seasonaEstablishments
without job vacancies were also asked to return the survey reporting that information.

Survey questionnaires were medl in succession inphil 2015.Contact information, establishment size information,

and industry classification for establishments were drawn from QCEW. Additional contact information was obtained
through telephone calls and internet telephone directories. Survey mailingneordollection and followip
telephone calls were used to solicit survey responses through June 2015 to achieve an overall responserate of 6
percent.

Following a review oftie survey results, the data was weightedproduce estimates representative of MOK A 3 y Q&
labor market in ten prosperity regions and statewide. Weeghtingprocedure accounts for job vacancy distribution,
industry employment by region and industry size by region.

Matching Job Titles to the Standard Occupational Classification (8y&em

Employers provided numerous specific oglen-hire job titles. Analysts reviewed these job titles and matched them

to appropriate Standard Ouapational Classificatiotities. Some employer job titles are not easily linked to a SOC
group, so to clafy, the Job Vacancy Survetaff called the employers to obtain a position description of the vacant
position in question. Along with the job title, additional information on the position such as wage, education and
work experience are used to link the phayer job title with an occupation title from the 2010 SOC title structures,
which is a skdigit occupational code that is currently used by a number of different agencies, including the Bureau
of Labor Statistics and theéensus Bureau

The 2010 SOC stiture is a fowtiered structure with 840 detailed occupations that can be summarized into 461
broad occupations, 97 minor occupational groupsj] 23 major occupational groupshis study contains major
occupational groups and a group of related occupadi at the twedigit occupational or major group level.

Additional Note

Some of the comments from survey respondents shown throughoutdpisrt were changed slightly to correct for
grammar.
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Industry NAICS Codes

Appendix 2

industry

Natural Resources
andMining

Construction

Manufacturing

Trade,
Transportation &
Utilities

Information

Financial Activities

Professional &
BusinessServices

Agriculture, Forestry,
Fishing, and Hunting

Mining, Quarrying, and Oil

andGas Extraction

Construction

Manufacturing
Wholesale Trade

Retail Trade

Transportation and
Warehousing

Utilities

Information

Finance and Insurance

Real Estate and Rental anc

Leasing

Professional, Scientific, anc

Technical Services

Management of Companies

and Enterprises

Establishments primarily engaged in growing crops, raising animals, harvesting ti
and harvesting fish and other animals from a farm, ranch, or their natural habitat
Establishments that extract naturally occurring mineral solids, such as coal and
liquid minerals, such as crude petroleum; and gases, such as natural gas.
Establishments primarily engaged in the construct@nbuildings or engineering
projects, in the preparation of sites for new construction, and in subdividing lanc
sales as building sites.

Establishments engaged in the mechanical, physical or chemical transformati
materials, substances, or components into new products.

Establishments engaged in wholesaling merchandise, generally wit
transformation, and rendering services incidental to the sale of merchandise.
Establishments engaged in retailing merchandise, generally without transforme
and rendering services incidental to the sale of merchandise.

Establishments that provide transportation of passengersardo, warehousing anc
storage for goods, scenic and sightseeing transportation, and support activities re
to modes of transportation.

Establishments engaged in the provision of electric power, natural gas, steam si
water supply, angewage removal.

Establishments engaged in producing and distributing information and cul
products, processing data, and providing the means to transmit or distribute ¢
communications, information, and cultural products.

Establishments primarily engaged in financial transactions and/or facilitation fina
transactions. Financial transactions are further defined as transactions involvin
creation, liquidation, or change innmership of financial assets.

Establishments primarily engaged in renting, leasing, or otherwise allowing the L
tangible or intangible assets, and establishments providing related services.

Establishments that specialize in performing professional, scientific, and tect
activities for others.

Establishments that hold the securities (@her equity irvestorg of companies and
enterprises for the purpose of owning a controlling interest or influenc
management decisions or establishments (except government establishments)
administer, oversee, and manage establishments of the commarenterprise and
that normally undertake the strategic or organizational planning and decision me
role of the company or enterprise.

Administrative and Support
and Waste Management
and Remediation Services

Establishments performing routine supparttivities for the dayto-day operations of
other organizations.

Educational Services Establishments that provide instruction and training in a wide variety of subjects.

Education & Health

Services el Gae el Seek Establishmentgproviding health care and social assistance for individuals.
Assistance
Arts, Entertainment, and = Establishments that operate facilities or provide services to meet varied cult
Leisure & Recreation entertainment, and recreational interests of theiatrons.
Hospitality Accommodation and Food Establishments providing customers with lodging and/or preparing meals, snack

Services beverages for immediate consumption.

Establishments engaged in providing services not specifipaiiyded for elsewhere
in the classification system including equipment and machinery repairing, promt
or administering religious activities, grant making, advocacy, and providing
cleaning and laundry services, personal care services, death eaiees, pet care
services, photofinishing services, temporary parking services, and dating service
9adlrotAakKyYSyda 2F FTSRSNItzx adlrdasSz |
oversee, and manage publgrograms and have executive, legislative, or judic
authority over other institutions in a given area.

Other Services Other Services

Public

Administration Public Administration
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Occupational Group SOC Codes Appendix 3

SOC Occupational Group Sample Occupations

00-0000

11-0000

13-0000

15-0000

17-0000

19-0000

21-0000

23-0000

25-0000

27-0000

29-0000

31-0000

33-0000

35-0000

37-0000

39-0000

41-0000

43-0000

45-0000

47-0000

49-0000

51-0000

53-0000

All Occupations

Management Occupations

Business and Financial Operations
Occupations

Computer and Mathematical Occupation

Architecture and Engineering Occupatior

Life, Physical, and Social Science
Occupations

Community and Soci8lervice Occupation:

Legal Occupations

Education, Training, and Library
Occupations

Arts, Design, Entertainment, Sports, anc
Media Occupations

Healthcare Practitionerand Technical
Occupations

Healthcare Support Occupations

Protective Service Occupations

Food Preparation and Serving Related
Occupations

Building and Grounds Cleaning and
Maintenance Occupations

Personal Care and Service Occupation

Sales and Related Occupations

Office and Administrative Support
Occupations

Farming, Fishing, and Forestry Occupatic

Construction and ExtractioBccupations

Installation, Maintenance, and Repair
Occupations

Production Occupations

Transportation and Material Moving
Occupations

Medical and Health Services Administrati@irector of Sale<Construction
Manager Information Systems ManageBuperintendent of Schools

Accountant Auditor, Financial AdvissHuman Resource Specialistortgage Loan
Officer

Computer AnalystProgrammer Software DevelopeiSystems AnalystVeb
Developer

Architectural DesignecCivil EnginegiComputer DesigneElectrical Engineer
Automotive Engineer

Behavioral Scientis€hemistsGeneticist PhysiologistPsychologist

Case ManagefCounselorProbation and Parole OfficeBocial WorkerYouth
Director

LawyersLegal AssistanParalegalTitle ClerkTitle Examiner

Adjunct FacultyLibrariangNursing InstructorParaprofessionalleacher Assistants

Art Director, Athletic CoachDesigneyJournalistNews Reporter

Dentist Lab TechniciarLicensed Practical NurdeharmacistRegistered Nurses

Certified Nursing Assistartiome Health AidedVedical AssistantdNursing Aides,
Orderlies, and Attendant¥/eterinary Technician

Correction OfficerFirefighter Police OfficerSecurity OfficelWarden

Bartender Chef Fast Food WorkeHost/HostessServers (Waiters and
Waitresses)

Building SuperintendentCleaning PersqiidousekeeperJanitor Custodian
Landscaper

Camp CounselpFlight AttendantsHairstylist Personal Trainei/alet

Advertising Sales AgentSashiersRetail SalespersonSales Clerkelemarketer

AdministrativeAssistantBookkeeperCustomer Service Representatiyes
ReceptionistSecretary

Farm Worker (Crop, Nursery, and Greenhoypisaborer Picker SeamanTree
Cutter

Building InspectgrDriller, Drywall FinisheiMolder, Pipe Layer

Auto TechnicianHVAC Installet.ocksmith Tire Worker Utility

AssemblerDry CleanerGrinders Sewing Welder

School Bus Driver€ommercial PilotsTaxi Drivers and Chauffeutadustrial Truck
and Tractor Ship Loadefarking Lot Attendants
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Prosperity Regions Appendix 4

Alger, Baraga, Chippewa, Delta, Dickinson, Gogebic, Houghton, Iron, Keweenaw,

! TSI (PETIEE POl 7/ [T Mackinac, Marquette, Menominee, Ontonagon, Schoolcraft
. . Antrim, BenzieCharlevoix, Emmet, Grand Traverse, Kalkaska, Leelanau, Manistee
2 Northwest Prosperity Region .
Missaukee, Wexford
3 Northeast Prosperity Region Alcona, Alpena, Cheboygan, Crawford, losco, Montmorency, Ogemaw, Oscoda, O
Presque Isle, Roscommon
4 West Michigan Prosperity Alliance Allegan, Barry, lonia, Kent, Lake, Mason, Mecosta, Montcalm, Muskegon, Newayg
Oceana, Osceola, Ottawa
5 East Central Michigan Prosperity Regi Arenac, Bay, Clare, Gladwin, Gratiot, Isabella, Midland, Saginaw
6 East Michigan Prosperity Region GeneseeHuron, Lapeer, St. Clair, Sanilac, Shiawassee, Tuscola
7 South Central Prosperity Region Clinton, Eaton, Ingham
8 Southwest Prosperity Region Berrien, Branch, Calhoun, Cass, Kalamazoo, St. Joseph, Van Buren
9 Southeast Michigan Prosperity Region Hillsdale, Jackson, Lenawee, Livingston, Monroe, Washtenaw
10 Detroit Metro Prosperity Region Macomb, Oakland, Wayne
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Surveylnstrument

Appendix 5

State of Michigan Job Vacancy Survey 2015

Yy U

SKFURCE DEVELOPMENT AGENLY

DIRECTIONS

recruitment and hiring at this business location.
e Please respond within ten (10) business days.

survey over the telephone.

e Summary results will be available on the Internet at www.michigan.goviimi

e Please direct this survey to the manager or human resources professional responsible for

« |If you have no Michigan job vacancies, you may call toll free at 844) $87-4587 and complete your

e Surveys can be returned by mail or by fax. If returned by fax, please fax to (844) 587 -6654

e |If you have any guestions about the survey, please call our toll-free hotline at (844) $87 4587 or

Thank you for
your
participation!

Please respond
within 10
husiness days
Doing so will
allow us to
complete this
survey on time

email us at DTMBJobVacancySurvey@michigan.gov. R andar
e Please answer Part A below, and then turn the form over to complete Part B. budget.
* No data identifying individual firms, directly or indirectly, will be released. Thank youl
Part A — About Your Business Survey ID number: 000036
1: Total number of employees 2: Who is responding to this survey? 3: Inthe next 6 months, do you anticipate a change in
at this location: employment levels at this location?
Your name If so, how? Please circle one letter below.
Title a. Employment level will remain the same
b. Increase current employment level
Ernail Address ¢. Decrease current employment level
Phone Nurmber d. Uncertain
4: Do you currently have vacancies at this location? Comments:
D Yes |If so, please turn over survey and complete Part B*.
| MNo If not, do not complete Part B. Mail survey in the postage-paid envelope
provided, or fax survey to (844) 587-6654.
*If your business has an Intemet site that deary lists this locatior’s current job vacandies, you may provide us with the
Intemet address inthe comments section (at right) and retum your survey without completing Part B.
Part B — CURRENT Job Vacancies at This Location Survey ID number: 000036
A =] [ D E F G H | J
£5 5%
Job Titles for Vacancies % " @ = = . zE g8
£ To S ) g 2= 55 S5
o 583 5% 2.5 = S8 22, | 23
® Please include positions for which you £ ol = S56 3 § B . 2% 2873 SE
are actively recruiting. = S S 23 SE3 gfg = P ey 38
bt =2 £=g 88E 233 = =i o2 ==
i : g 25 332 > S0 o 32 S o T @ E el a2
® Please include fulk and part-time, = 22 235 295 220 E_ = 58 Sg o 2=
termparary, and permanent vacancies. g 2 TS ﬁ 5 .z —;E % g § = §' g
S G £ 2= < B = 22 zg
® Please gxclude positions reserved for 5 a =2 s 8 b
consultants, outside contractors, and others g 2 S = =
not considered employees. 5 2
£ 8led &l | & -| 5 AREERR:
© Want to tell us about specific skils you 3 5t g € g Bl & 5| 5 E S g 3 2 A RE § % £ B 2| 2f e
are looking for in especially qualified gl o i 8 5|3 Sl 3 2| B =] BlS: % g 55 w 2| & ‘E =3 2 5| 2| & =
candidates? Consider using the =| =55 2|59 %| =| 8| 8| £| B|eq* EES = |58 2y 2| | 5] 8| &
"Cormments" hox on the firgt page of this 2 E 2|5 el 2] g] 7| & § FE= B g T|EG 28 2| 2 =1
survey. 2123 2 a| 2 g T % gE" 2
(example) Industrial Engincer : ([O|l@|O|(0O|0C|C|@|C|@®@|(OC|(O|C|@®@|(OC|lrsvy-|®|@|@|OC|OC|@®@|OC|@®
o|Oo|Oo|Oo|O|O|O|O|O|O|O|0O|0O|0O O|O|OC|O|OC|O|O|O
< o|Oo|Oo|O|O|O|O|O|O|O|O|O|0O|0O O|O|OC|O|OC|O|O|O
8
i o|Oo|Oo|O|O|O|O|O|O|O|O|O|0O |0 O|O|O|O|O|O|O|O
;’ Oo|Oo|Oo|O|O|O|O|O|O|O|O|O|0O |0 oO|O|O|O|O|O|O|O
2 o|lo|o|o|o|o|oflo|o|o|o|oo|o olo|o|o|o|o|o|o
8 o|Oo|Oo|O|Oo|O|O|O|O|O|O|O|0O|0O O|O|O|O|OC|O|O|O
o|Oo|O|O|O|O|O|O|O|O|O|O|0O |0 oO|O|O|O|O|O|O|O
o|Oo|Oo|O|O|O|O|O|O|O|O|O|O |0 oO|O|O|O|O|O|O|O
< GES Custonmer Service Rep. 2 |0O|@®@|OC|@|OC|O|O|0|O|(0O|0O|@®|0 |0 |fi52/hr ®|OC|O|OC|@®|OC|®|O
8
@ § o|Oo|O|O|O|O|O|O|O|O|O|O|O|O oO|O|O|O|OC|O|O|O
E ; o|Oo|Oo|Oo|O|O|O|O|OC|O|O|O|0O|0O O|O|O|O|O|O|O|O
53
& ; o|Oo|Oo|O|Oo|O|O|O|O|O|O|O|0O |0 O|O|O|O|O|O|O|O
= o|Oo|O|O|O|O|O|O|O|O|O|O|0O |0 O|O|O|O|OC|O|O|O
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